RASASC
FUNDRAISING MANAGER

The Rape & Sexual Abuse Support Centre (Cheshire and Merseyside) provides advice, support, and information to survivors of sexual violence across Cheshire and in Knowsley & St Helens (Merseyside). We have 8 centres based in our commissioned areas. Further information on our organisation and services can be viewed on our website www.rapecentre.org.uk 
[bookmark: _Hlk103238342]As a leading provider of support for people who have experienced sexual violence, we are looking to recruit someone who is committed to working within this field and who want to make a difference to the lives of those affected by trauma.   We offer excellent terms and conditions with a 35-hour full time working week, 31 days leave per year plus Bank Holidays, a pension and EAP scheme as well as training and development opportunities. 
Salary: £37,000 FTE 
Hours: P/T 28 hours per week (0.8 FTE)
Responsible to: CEO
Based: Warrington & some home working will be possible
Fixed term – 1 Year

Job Summary
· Build on the existing fundraising strategy which is approved by the chief executive and strategic leadership team
· Agree and manage a departmental budget and work to achieve or exceed a fundraising target
· Trust Funds - Lead RASASC trusts and foundations fundraising, from research and pipeline management through to submission and reporting. Write high-quality funding applications and funder reports, working closely with colleagues across the organisation. Build and maintain strong relationships with existing and prospective funders.
· Individual & Corporate Fundraising through community fundraising, events and individual giving. Lead the development of community fundraising, events and individual giving activity. Create simple, effective frameworks that enable supporters, staff and volunteers to fundraise. Oversee supporter journeys, stewardship and thanking. Work with colleagues to ensure fundraising activity is well promoted and rooted in real stories and impact.
· Devise a strategy to develop and maintain relationships with high-net-worth individuals who may become potential donors or supporters of RASASC


Key Responsibilities (Fundraising)
· Working alongside the CEO you will be tasked with delivering the Fundraising Strategy which includes a raised voluntary income target of £100k per year for the next three years
· Implement RASASC fundraising strategy to strengthen the charity’s financial resilience and sustainability by increasing income from local and national grant-making bodies, community, individual and business supporters, and creating and sustaining strong relationships with all.
· Manage and develop all sources of online donor income 
· Coordinate the research and delivery of timely, targeted and well written bids to local and national grant-making bodies, trust and foundations, leading on the writing of large bids, with input from colleagues and volunteers. 
· Maintain financial records of pledged and received income together with forecast projections.
· Produce monthly reports to the CEO and quarterly reports to the Board of Trustees
· Schedule and manage reporting schedule to grant funders including gathering service delivery information (inputs, outputs and outcomes) for grant reporting
· Oversee the development and maintenance of the database of donors, grant-makers and supporters 
· Liaise with the Communications Manager to develop the communication of RASASC fundraising activities and events
· [bookmark: _Hlk9174007]Manage and develop all sources of online donor income 
· Ensure activities are compliant with the Fundraising Code of Practice, Gift Aid and data protection legislation

Key Responsibilities (Development)
· Consider alongside the leadership team opportunities to monetise RASASC work including the delivery of training 
· Enthusiastically represent and promote RASASC externally to a wide range of audiences to maintain and enhance our reputation and advance its aims
· Create and sustain relationships with key partners from main funding bodies, grant providers and patrons – in particular, potential Charity of the Year partnerships

Additional Information
· Undertake any other duties commensurate with the role including out-of-hours working as required, for which TOIL will be given
· Attend all training, whether statutory or non-statutory, as required
· Participate in annual development and review process
· Actively participate in the risk assessment, management of risk process, and all aspects of Health and Safety
· Contribute to the ongoing development of the organisation by helping to improve systems and procedures


Person Specification

Essential 

· Experience of writing or co-writing grant applications to grant-making bodies, with a track record of success.
Experience of managing and working within a budget and hitting targets
· A good understanding of effective fundraising approaches, with a creative flair and an ability to work imaginatively to achieve fundraising targets
· Strong written and oral presentation skills whether from one-to-one conversations to persuasive proposals, powerful presentations and public speaking
· Ability to create and maintain streamlined systems to store and record the work of the Fundraising team
· Proven networking skills with the ability to initiate, nurture and build on strong partnerships and donor relationships.
· A proven track record of stewarding relationships with high-net-worth individuals
· A sensitive approach to working within a specialist service of this nature 
· Ability to create and respond quickly and flexibly to new opportunities
· Ability to work independently and collaboratively, and in a planned and organised way
· Excellent interpersonal, relationship building, group facilitation and presentation skills (written and verbal)
· A focus on continuous improvement with the ability to lead change where necessary 
· Able to prioritise and organise a busy and varied workload 
· Commitment to own wellbeing and able to source support or ask for assistance
· Commitment to continuing own professional development
· Good IT skills and experience of using Excel, Word and Outlook 

Desirable

· Knowledge and understanding of the impact of the trauma of sexual abuse
· Excellent research skills
· Ability to plan and deliver complex projects and events with different partners and stakeholders
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